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1. An Overview of the current status of the issues addressed in
the dissertation at home and abroad

The issues of social dialogue and social partnership constitute a
significant area of research within labour relations, industrial relations,
labour market studies, and social policy. Their importance stems
primarily from their role in coordinating the interests of employees,
employers, and the state, thereby contributing to social stability, labour
market governance, and the formulation of socio-economic policies.
Within modern democratic societies, social dialogue is regarded as a
mechanism through which different socio-economic interests can be
reconciled and transformed into consensual solutions that support both
economic competitiveness and social cohesion.

In the European context, social dialogue has developed into one of the
key pillars of the European social model. It is closely associated with
principles such as participation, cooperation, and consensus-building,
and is often viewed as an essential component of democratic
governance. The growing complexity of labour markets, technological
change, demographic developments, and economic crises have further
increased interest in understanding the role of social dialogue and the
conditions under which it can effectively contribute to labour market
stability and socio-economic development.

Social dialogue is generally understood as a process of communication,
consultation, negotiation, and cooperation among representatives of
employees, employers, and public authorities. Depending on the
institutional and legal context, it may take bilateral or tripartite forms
and may be conducted at national, sectoral, regional, or enterprise
levels. Within European industrial relations systems, social dialogue is
commonly linked to collective bargaining and social partnership, which
provide institutional channels for the representation of organised
interests.

Academic literature approaches social dialogue and social partnership
from several complementary perspectives. One group of studies focuses
primarily on normative and legal aspects, analysing legislative
frameworks, institutional arrangements, and international standards
governing labour relations. Such research emphasises the importance of
legal guarantees for social partner participation and highlights the role
of social dialogue in maintaining industrial peace and social stability.
Within this perspective, considerable attention is devoted to collective



bargaining rights, consultation mechanisms, and the institutional
position of trade unions and employer organisations.

A second stream of research focuses on institutional and comparative
analyses. These studies examine the functioning of industrial relations
systems, structures of collective bargaining, representativeness of social
partners, and the organisation of tripartite cooperation. Comparative
approaches frequently distinguish between highly coordinated systems
of social partnership and systems characterised by lower levels of
institutional coordination. The degree of coordination is considered one
of the most important factors explaining differences in labour market
governance and socio-economic outcomes among countries.

Particular attention in comparative research is devoted to the concept of
industrial relations systems. Industrial relations are understood as a
broader framework encompassing social dialogue, collective
bargaining, labour legislation, and other institutional mechanisms
regulating employment relations. Research in this area highlights that
the effectiveness of social dialogue depends not only on legal
regulations but also on the overall architecture of industrial relations and
the capacity of institutions to facilitate cooperation among social
partners.

The literature frequently identifies Austria as a representative example
of a highly coordinated system of social partnership. The Austrian
model is characterised by a high level of institutionalisation, extensive
collective bargaining coverage, strong and representative social partner
organisations, and stable forms of cooperation between employers,
employees, and public authorities. Social dialogue in Austria plays a
significant role not only in labour relations but also in broader socio-
economic policymaking, wage coordination, and labour market
regulation.

By contrast, the countries of Central and Eastern Europe are usually
classified as post-transformational industrial relations systems. Their
development was strongly influenced by the transition from centrally
planned to market economies, which fundamentally transformed labour
market institutions, collective bargaining structures, and employer—
employee relations. Although these countries have gradually
established the legislative and institutional prerequisites for social
dialogue, many continue to face challenges related to
representativeness, collective bargaining coverage, and the continuity
of cooperation among social partners.

In the Slovak Republic, research on social dialogue and social
partnership has focused primarily on the development of tripartite
cooperation, labour legislation, collective bargaining, and the position



of social partners within socio-economic governance. Existing studies
analyse the institutional development of social dialogue since the
beginning of economic transformation, the establishment of the
Economic and Social Council of the Slovak Republic, and changes in
collective bargaining arrangements.

Research findings suggest that Slovakia possesses a relatively
comprehensive legislative framework and formally established
institutions of social dialogue. However, scholarly discussions
frequently point to a discrepancy between the formal existence of these
institutions and their actual functioning in practice. Particular attention
is devoted to issues such as lower collective bargaining coverage,
limited organisational capacity of social partners, political
discontinuities, and the fluctuating influence of social dialogue on
public policymaking. These characteristics distinguish the Slovak
model from more coordinated systems such as Austria.

The Czech Republic shares several characteristics with the Slovak
Republic, including its post-transformational development trajectory,
legislative framework, and institutional structure. Nevertheless,
comparative analyses suggest that the Czech system demonstrates a
somewhat higher degree of continuity and stability in social dialogue
processes. These differences highlight the importance of institutional
guality and implementation capacity when assessing the effectiveness
of social dialogue.

Another important area of research concerns the relationship between
social dialogue and labour market outcomes. Existing studies indicate
that social dialogue may contribute to employment stability, labour
market adaptability, wage coordination, and crisis management. In
coordinated systems, social dialogue is often associated with stronger
labour market resilience and greater predictability of socio-economic
decision-making. However, research findings also suggest that the
effects of social dialogue are neither automatic nor uniform across
countries. Their magnitude depends on institutional arrangements, the
guality of social partner cooperation, and the ability of negotiated
outcomes to be implemented in practice.

Despite the extensive body of literature devoted to social dialogue,
social partnership, collective bargaining, and industrial relations, the
actual impact of social dialogue quality on socio-economic outcomes
remains only partially explored. Most studies focus on legislative
frameworks, institutional ~ structures,  collective  bargaining
arrangements, or descriptive analyses of social partnership systems.
Comparatively less attention has been devoted to measuring the quality



of social dialogue itself and examining how differences in quality
influence labour market developments.

Existing research rarely analyses social dialogue as a multidimensional
phenomenon encompassing legislative, institutional, representational,
and outcome-based dimensions simultaneously. Consequently, there
remains a limited understanding of how variations in social dialogue
guality affect employment, labour mobility, and wage development,
particularly within post-transformational economies.

This research gap forms the basis for the present dissertation. Unlike
existing studies that predominantly focus on formal institutional
characteristics, the dissertation approaches social dialogue as a
multidimensional concept whose quality can be systematically assessed
and empirically linked to selected socio-economic indicators. By
combining comparative analysis with a benchmarking approach and by
examining the cases of Slovakia, the Czech Republic, and Austria, the
dissertation seeks to contribute to a deeper understanding of the
relationship between social dialogue quality, labour market governance,
and socio-economic development.

2. Aim and focus of the dissertation

The aim of the dissertation entitled “The Impact of the Development of
Social Partnership on Employment, Labour Mobility, and Wage
Growth” was to critically evaluate the impact of social dialogue and
social partnership on selected socio-economic indicators in the Slovak
Republic, to identify the challenges, opportunities, and risks associated
with the functioning of this system, and, based on a comparison with
international experience, to formulate prospective options for its
improvement under Slovak conditions. The analysis focused on
employment, labour mobility, and wage formation, which represent key
dimensions of labour market functioning.

In addressing the research problem, the study was based on the
assumption that social dialogue does not influence socio-economic
outcomes directly, but rather through its quality, institutional maturity,
and its capacity to generate implemented outcomes. For this reason, the
objective of the dissertation was not limited to describing the existence
of social dialogue, but extended to its analytical evaluation and the
identification of mechanisms through which it may or may not
contribute to labour market stability.

A crucial methodological step in the dissertation was the definition of
the main objective and the formulation of analytical and synthetic partial



objectives, which collectively contribute to the achievement of the main
research aim;
e characterize the nature, levels, and principles of social
dialogue and social partnership

o critically evaluate the development and current state of
social partnership in the Slovak Republic over the past
15-20 years

o identify the impacts on selected areas, namely
employment, labour mobility, and wage growth

e assess the functioning of social partnership in Slovakia
and in selected countries

e based on the results and experience of the compared
countries, formulate  prospective options  for
improvement.

Building on the main objective of the dissertation, which is to examine
and critically assess the impacts of social dialogue and social
partnership on selected socio-economic indicators in the conditions of
the Slovak Republic, to identify the challenges, opportunities, and risks
of the system, and—based on a comparison with selected countries—to
formulate prospective avenues for its improvement, the following
research questions are formulated in the dissertation:

RQ1: What is the development, structure, and quality of social dialogue
and social partnership in the Slovak Republic over the past 15-20 years
RQ2: What differences exist in the quality and functioning of social
dialogue between the Slovak Republic, the Czech Republic, and
Austria?

RQ3: To what extent is the quality of social dialogue associated with
the employment in the analysed countries?

RQ4: What is the relationship between the quality of social dialogue
and the development of wage indicators, in particular the minimum
wage, in the Slovak Republic and the comparator countries?

RQ5: How does the quality of social dialogue influence the conditions
for labour mobility?

RQ6: What challenges, opportunities, and threats characterise the
current system of social dialogue in the Slovak Republic?

The research questions were derived from the logical sequence
relationship of research subject — scientific problem — research
objectives — research questions, and served as a guiding framework for



scientific inquiry (Ochrana, 2019). The answers to the individual
research questions were subsequently sought through a combination of
qualitative and quantitative research methods, in particular through
benchmarking of social dialogue quality, as well as trend, correlation,
and regression analyses, and comparative evaluation of selected
countries.

3. Methodology of work and research methods

The achievement of the main objective and the partial objectives of the
dissertation was ensured through the application of several mutually
complementary research methods. Given the complexity of the issue of
social dialogue and social partnership, the methodological framework
of the study was based on a combination of theoretical and empirical
approaches, as well as on a mixed research design in which both
gualitative and quantitative analytical methods were significantly
represented.

In this dissertation, social dialogue is understood as a dynamic and
multidimensional process that cannot be analysed in isolation using a
single method. The selected methodology therefore made it possible not
only to describe its development and current state but also to critically
evaluate its actual impacts on selected socio-economic areas,
specifically employment, labour mobility, and the formation of wage
conditions.

Based on the formulated research questions and theoretical foundations,
the following hypotheses were established:

H1: Higher quality of social dialogue is associated with positive
employment development in the conditions of the Slovak Republic.

H2: Higher quality of social dialogue is associated with more
favourable conditions for labour mobility.

The application of a combined and quantitatively oriented
methodological framework in this dissertation was based on the
identified research gap in the existing literature. Social dialogue is
frequently described in available studies through normative statements
emphasising its importance or through institutional and legal analyses
focusing primarily on its legislative framework and formal tripartite
mechanisms. However, less attention has been devoted to its systematic
measurement and empirical evaluation, particularly in terms of linking



legislation, institutional arrangements, the representativeness of social
partners, and the actual outcomes of social dialogue.

Moreover, existing studies on the Slovak Republic often analyse social
dialogue in isolation or only at a descriptive level, without systematic
comparison with countries sharing a similar developmental context,
such as the Czech Republic, or with countries characterised by highly
developed systems of social partnership, such as Austria. At the same
time, the literature lacks quantitative analyses that would empirically
test the relationship between the quality of social dialogue and socio-
economic outcomes, particularly employment, labour mobility, and
wage indicators, using trend, correlation, and regression methods within
a comparative framework.

In order to address this gap, this dissertation introduces the construction
of a benchmarking index of social dialogue quality and applies
guantitative analytical methods that enable a systematic examination of
the dynamics and intensity of relationships between social dialogue and
selected socio-economic indicators, both over time and in an
international comparative context.

The Benchmarking Index of Social Dialogue Quality (BISDQ) was
developed as an original analytical tool aimed at quantifying the quality
of social dialogue as a complex and predominantly qualitative
institutional phenomenon. The construction of the index is based on the
assumption that the mere existence of social dialogue is not sufficient
for evaluating its effectiveness, and therefore its quality must be
assessed through a set of relevant dimensions and indicators. The
BISDQ was designed to transform qualitative characteristics of social
dialogue into a measurable variable, thereby providing a foundation for
its comparative and empirical analysis.

In constructing the index, four key dimensions were identified,
reflecting the essential aspects of social dialogue functioning. The first
dimension is the legislative framework, which evaluates the quality of
legal regulations governing social dialogue and collective bargaining.
The second dimension concerns institutional capacities, including the
functioning of tripartite bodies, the stability of institutions, and the level
of coordination among actors. The third dimension focuses on the
representativeness of social partners, capturing the degree of
organization and their ability to represent interests. The fourth
dimension relates to the outputs of social dialogue, reflecting tangible
results in the form of agreements, collective bargaining outcomes, and
their implementation.

Each of these dimensions was subsequently operationalized through a
set of sub-indicators, which allow for a more detailed capture of



individual aspects of the examined phenomenon. Given the qualitative
nature of most indicators, a scoring system was applied, whereby
individual sub-indicators were assigned values based on expert
judgement (expert judgement scoring). This approach made it possible
to account for the complexity and contextual nature of social dialogue,
while ensuring the comparability of results across the analysed
countries.

Within the construction of the index, weights were assigned to
individual dimensions and sub-indicators in order to reflect their relative
importance within the overall assessment. These weights were
determined on the basis of expert judgement, with the aim of capturing
the significance of different aspects of social dialogue without
overemphasizing any single dimension. The individual values were
subsequently aggregated into a composite index, which takes the form
of a synthetic indicator enabling cross-country comparison.

The BISDQ index constructed in this way provides a comprehensive
representation of the quality of social dialogue and allows for the
identification of differences across countries, as well as for monitoring
its development over time. At the same time, it served as a basis for
further quantitative analyses, within which the relationship between the
quality of social dialogue and selected socio-economic indicators was
examined, particularly employment, labour mobility, and wage
development.

In the theoretical part of the dissertation, general scientific methods
were primarily applied for the development of the theoretical
foundations of social dialogue, social partnership, and collective
bargaining.

In defining the basic concepts and principles of social dialogue, social
partnership, and social partners, the method of abstraction was used. By
abstracting from specific empirical manifestations, a general theoretical
framework was developed, serving as a foundation for the analytical and
empirical parts of the dissertation.

To decompose the researched issue into individual elements, the method
of analysis was applied, particularly in evaluating the legislative
framework, institutional arrangements of social dialogue, and the
position of social partners. Subsequently, the method of synthesis was
used to integrate partial findings into a coherent understanding of the
functioning of social dialogue in the Slovak Republic.

The methods of induction and deduction were employed in transitioning
between empirical findings and general conclusions. Induction was
mainly used to derive conclusions from statistical data and empirical



observations, while deduction served to verify theoretical assumptions
through confrontation with real data.

Among specialised theoretical methods, the method of comparison
played a significant role. It was used to compare the functioning of
social partnership and social dialogue in the Slovak Republic and in
selected countries. The comparative approach enabled the identification
of systemic differences, common features, and transferable elements of
good practice.

In the analytical part of the dissertation, the desk research method was
applied as a secondary analytical approach. This involved the
processing of existing scientific publications, expert studies, legislative
documents, and statistical data from both domestic and international
institutions. This method provided the basis for the theoretical
foundation of the research problem as well as for the subsequent
guantitative empirical analysis.

In defining the fundamental concepts and legal framework of social
dialogue, a secondary analytical method based on the analysis of legal
and normative documents was used, along with a legal-analytical
approach. The analysis was based on the legal system of the Slovak
Republic, particularly on the Labour Code, the Act on tripartite
consultations at the national level, and the Act on collective bargaining.
The methods of induction and deduction were applied to identify
general principles of social dialogue and to confront them with specific
legal provisions and practical functioning of the system.

In describing the historical development of social partnership and social
dialogue within the European Union, the historical-analytical method
was used, along with an analysis of key political and legal documents,
such as the Single European Act, the Treaty on the Functioning of the
European Union, and International Labour Organization conventions.
The development of social partnership and social dialogue in the Slovak
Republic was examined through the study of historically oriented
literature, allowing for the identification of continuity and discontinuity
in the institutional structure of social dialogue.

In the empirical part of the dissertation, several quantitative analytical
methods were applied to examine the actual manifestations of social
dialogue and its impacts. The empirical analysis was based on the
processing of secondary statistical data and their systematic evaluation
in both temporal and comparative contexts.

As part of the empirical analysis, analytical observation of socio-
economic indicators was used, involving long-term monitoring of
changes in employment, labour mobility, and wage indicators in relation
to developments in the quality of social dialogue. This approach did not



represent field observation in the sense of primary empirical research
but rather systematic analytical monitoring of recurring patterns and
trends based on available statistical data and institutional outputs.
Another empirical method applied in the dissertation was observation,
used in several parts of the analysis, particularly in tracking socio-
economic indicators and the practical functioning of social dialogue.
Observation made it possible to identify recurring behavioural patterns
of social partners and the responses of the social dialogue system to
changes in the political and economic environment.

A further part of the dissertation consists of empirical research based on
a mixed research design, in which quantitative methods were applied to
analyse the impacts of social dialogue on selected socio-economic
areas, specifically employment, labour mobility, and wages, with a
particular emphasis on the minimum wage.

In the quantitative part of the dissertation, the following analytical
methods were applied:

e correlation analyses and cross-correlation matrices to identify
relationships between the quality of social dialogue and
selected indicators

e trend analyses to evaluate the stability and volatility of the
development of the observed variables

e simple regression analysis to quantify the relationship between
the quality of social dialogue and the minimum wage

e a benchmarking approach through which an original index of
social dialogue quality was constructed

e comparative analysis between the Slovak Republic and selected
countries

The results of the quantitative research are presented using descriptive
statistics and subsequently interpreted within a broader socio-economic
context.

For the synthesis of findings from the theoretical, empirical, and
comparative parts of the dissertation, a SWOT analysis of social
dialogue in the Slovak Republic was applied at the final stage of the
methodological process. This analytical method enabled the systematic
identification of strengths and weaknesses of the existing social
dialogue system, as well as the opportunities and threats arising from its
internal functioning and the external socio-economic environment. The
SWOT analysis was constructed on the basis of the results of trend,
correlation, and regression analyses, as well as a comparison with social
dialogue systems in the Czech Republic and Austria, and findings
obtained through interrogative research methods.



The outputs of the SWOT analysis served as a methodological bridge
between the analytical and the proposal-oriented parts of the
dissertation. On this basis, key determinants of the functioning of social
dialogue in the Slovak Republic were identified, and specific
recommendations for improving its effectiveness were subsequently
formulated. These recommendations focus particularly on strengthening
the link between social dialogue and wage policy, enhancing collective
bargaining, increasing the representativeness of social partners, and
stabilising social dialogue beyond political cycles. The proposed
measures are grounded in the empirical findings of the dissertation and
in the experience of the compared countries, and are designed to be
realistic and applicable within the conditions of the Slovak Republic.

4. Structure of the dissertation

The dissertation thesis was structured into five main chapters, an
introduction, a conclusion, and a list of references. The structure of the
thesis corresponded to the defined objective, which was to examine and
critically evaluate the impacts of social dialogue and social partnership
on selected socio-economic indicators in the conditions of the Slovak
Republic, to identify the main challenges, opportunities and risks of
their functioning, and, based on a comparison with selected European
Union countries, to formulate proposals for their further development
and improvement.

In the first chapter, we focused on the current state of the addressed
issue, with particular emphasis on the theoretical definition of social
partnership and social dialogue, their nature, principles, functions, and
their significance for socio-economic development.

In the second chapter, we analysed the development of social dialogue
in the Slovak Republic, examining in detail its formation,
institutionalisation, legislative framework, and the development of
collective bargaining, while identifying the key stages, trends, and
challenges affecting its functioning.

In the third chapter, we defined the objective of the dissertation,
formulated research questions and hypotheses, and described the
applied scientific methods, data sources, and analytical procedures,
including the construction of selected indicators and approaches for
evaluating the impacts of social dialogue.

In the fourth chapter, we focused on the analysis of the impacts of social
dialogue on selected socio-economic areas, namely employment, labour
mobility, and wage growth, using a set of quantitative indicators, while



also evaluating the role of individual social partners and their influence
on socio-economic development. Within the analytical part, we also
applied a benchmarking approach, which enabled us to assess the
position of the Slovak Republic in an international context.

In the fifth chapter, we conducted a comparative analysis of social
dialogue in selected European Union countries, examining their
institutional arrangements, mechanisms, and impacts, and identifying
elements applicable to the Slovak context.

5. The results of the work

The dissertation focused on examining and critically assessing the
impact of social dialogue and social partnership on selected socio-
economic indicators in the Slovak Republic. The research combined
theoretical analysis, comparative assessment, benchmarking methods,
and quantitative techniques in order to evaluate both the quality of social
dialogue and its relationship with labour market outcomes.

One of the principal outcomes of the dissertation is the development of
the Benchmarking Index of Social Dialogue Quality (BISDQ), which
enabled the systematic evaluation of social dialogue quality through
four interconnected dimensions: legislative framework, institutional
capacity, representativeness of social partners, and the outcomes of
social dialogue. The construction of the index was based on the
assumption that the quality of social dialogue cannot be assessed solely
through its formal legislative anchoring but must also reflect its
institutional functionality and ability to generate implemented
outcomes.

The application of the BISDQ revealed substantial differences among
the analysed countries. Austria achieved the highest values across all
dimensions of the index, reflecting a highly coordinated and
institutionalised system of social partnership. The Czech Republic
occupied an intermediate position, demonstrating relatively stable
institutional arrangements but lower levels of coordination compared
with Austria. Slovakia recorded the lowest overall score, particularly in
the dimensions of representativeness, institutional continuity, and the
practical outcomes of social dialogue. These findings indicate that the
guality of social dialogue is determined not only by formal institutions
but primarily by their capacity to facilitate cooperation among social
partners and translate negotiations into socio-economic outcomes.

The comparative analysis further demonstrated that the Slovak model
of social partnership is characterised by a discrepancy between formal



institutional arrangements and their practical effectiveness. Although
Slovakia has developed a relatively comprehensive legislative
framework and formally established tripartite institutions, the empirical
results suggest that social dialogue often performs a consultative rather
than a genuinely coordinating role. The quality of social dialogue
therefore appears to be constrained by weak representativeness,
fragmented social partner structures, and limited implementation of
negotiated outcomes.

A major part of the empirical research was devoted to examining the
relationship between social dialogue quality and selected labour market
indicators. The analyses identified a positive relationship between
higher levels of social dialogue quality and employment development.
Countries with stronger social partnership systems demonstrated greater
labour market stability and a higher capacity to respond to economic
fluctuations and crisis situations. The findings suggest that social
dialogue contributes to labour market resilience by facilitating
coordination and consensus-building among key actors. This effect was
most pronounced in Austria, where social partnership constitutes an
integral element of labour market governance.

The results obtained for Slovakia revealed a weaker relationship
between social dialogue quality and employment performance.
Although social dialogue contributes to labour market coordination, its
influence remains limited compared with more institutionalised
systems. The findings indicate that employment developments in
Slovakia are more strongly affected by broader macroeconomic
conditions and political interventions than by systematic social partner
coordination.

The dissertation also examined the relationship between social dialogue
quality and labour mobility. The analyses demonstrated that social
dialogue affects primarily the nature and quality of labour mobility
rather than its overall level. In coordinated systems, labour mobility is
more frequently linked to career advancement, professional
development, and voluntary labour market transitions. In contrast,
labour mobility in Slovakia appears to be more closely associated with
economic uncertainty, wage disparities, and regional labour market
imbalances. These findings suggest that higher-quality social dialogue
contributes to the creation of more stable and sustainable labour market
trajectories.

In the field of wage formation, particular attention was paid to minimum
wage development. The results showed that the influence of social
dialogue on wage determination varies significantly across countries. In
Austria, wage-setting processes are strongly coordinated through



collective bargaining mechanisms, contributing to wage stability and
predictability. In Slovakia, however, minimum wage development is
influenced predominantly by governmental intervention and political
decision-making. Regression analyses did not confirm a statistically
significant relationship between BISDQ values and minimum wage
growth, indicating that collective bargaining plays a relatively limited
role within the Slovak wage-setting system.

An additional outcome of the dissertation was the SWOT analysis of
social dialogue in the Slovak Republic. The analysis identified several
strengths, including a formally established legislative framework,
functioning tripartite institutions, and compatibility with the European
social model. At the same time, significant weaknesses were identified,
particularly the low representativeness of social partners, insufficient
collective bargaining coverage, weak continuity of social dialogue
processes, and limited influence on policymaking. Opportunities for
improvement include strengthening sectoral collective bargaining,
enhancing the analytical and professional capacities of social partners,
and increasing the integration of social dialogue outcomes into labour
market and social policy. Major threats include the continued
politicisation of social dialogue, declining trade union density, labour
market fragmentation, and the risk that social dialogue remains largely
formal without generating meaningful socio-economic outcomes.

The overall synthesis of the research findings confirms that the principal
weakness of social dialogue in the Slovak Republic is not the absence
of legislation or institutional structures, but rather their limited
effectiveness in practice. The results demonstrate that high-quality
social dialogue is associated with more stable labour market outcomes,
stronger coordination mechanisms, and greater capacity to respond to
socio-economic challenges. At the same time, the research indicates that
the Slovak system of social partnership possesses significant but
underutilised potential.  Strengthening institutional  continuity,
representativeness, collective bargaining structures, and the
implementation of negotiated outcomes would contribute substantially
to enhancing the quality and effectiveness of social dialogue and,
consequently, to supporting sustainable socio-economic development.
The findings of the dissertation therefore confirm that the quality of
social dialogue matters not merely as an institutional characteristic but
as an important determinant of labour market governance and socio-
economic performance. They also provide a basis for formulating
recommendations aimed at improving the functioning of social
partnership in the Slovak Republic and increasing its contribution to



labour market stability, wage coordination, and long-term economic and
social development.

6. Conclusion

The objective of the dissertation was to examine and critically evaluate
the impact of social dialogue and social partnership on selected socio-
economic indicators in the conditions of the Slovak Republic, to identify
the challenges, opportunities, and risks associated with the functioning
of this system, and, based on a comparison with international
experience, to formulate prospective options for its improvement.
Particular attention was focused on employment, labour mobility, and
wage formation, which represent key dimensions of labour market
functioning and, at the same time, areas in which the quality and
effectiveness of social dialogue are most clearly manifested.

In the theoretical part of the dissertation, it was confirmed that social
dialogue and social partnership in modern European economies are
understood as fundamental institutional mechanisms for coordinating
interests between employers, employees, and the state. At the same
time, it was highlighted that the importance of social dialogue cannot be
assessed solely on the basis of its formal anchoring in legislation or the
existence of tripartite structures.

The decisive factor of its effectiveness proved to be the quality of social
dialogue itself, that is, its ability to generate stable, predictable, and
implementable outcomes that are reflected in the actual functioning of
the labour market.

The empirical part of the dissertation was based on the construction of
a benchmarking index of social dialogue quality and on the application
of quantitative analytical methods. The results obtained made it possible
to systematically compare the quality of social dialogue in the Slovak
Republic, the Czech Republic, and Austria. Despite operating within the
same regulatory framework of the European Union, significant
differences in institutional maturity and practical functionality of social
partnership were identified. Austria was confirmed as a highly
coordinated and stable model of social dialogue, the Czech Republic as



a model of medium-level functionality, and the Slovak Republic as a
system with persistent capacity and performance deficits.

The analysis of the impact of social dialogue on employment showed
that social dialogue does not function as a direct mechanism for job
creation, but primarily as a stabilising and coordinating instrument. In
environments with a higher quality of social dialogue, this mechanism
is reflected in the ability of the labour market to mitigate the negative
effects of economic shocks and to ensure greater stability of labour
relations. In the conditions of the Slovak Republic, however, this
potential has been manifested only to a limited extent, as the
development of employment has been determined to a greater degree by
macroeconomic and political factors than by systematic coordination
through social dialogue.

Similar conclusions were identified in the analysis of labour mobility.
While in countries with well-developed social partnership labour
mobility tends to have a predominantly qualitative character—being
associated with career progression and adaptation to economic
changes—in the Slovak Republic it is more often driven by job
insecurity, low wages, and limited collective bargaining coverage. In
this context, social dialogue performs only a limited stabilizing
function, and its capacity to influence the quality of labour mobility
remains underdeveloped.

The results of the analysis of wage formation, particularly the minimum
wage, highlight the dominant role of the state in the Slovak system of
wage regulation. In many cases, the minimum wage substitutes for the
relatively weak role of collective bargaining and has become the
primary instrument of wage policy. The process of determining the
minimum wage is highly politicized, reducing the predictability of wage
development and undermining the legitimacy of social dialogue.
Empirical findings confirm that the relationship between social dialogue
quality and minimum wage development is weaker and less stable in the
Slovak context than in countries with a higher degree of coordination in
social partnership.

The empirical analysis indicates that the hypotheses were confirmed to
varying degrees depending on the analysed indicator. Hypothesis H1,
which focuses on the relationship between the quality of social dialogue
and the development of the minimum wage, was only partially



confirmed, as the identified relationship was positive but statistically
insignificant and economically weak, pointing to the dominant
influence of political and legislative decision-making. In contrast,
Hypothesis H2 was confirmed, as the results demonstrated a strong
positive relationship between the quality of social dialogue and
employment development, thereby confirming its importance for the
functioning of the labour market. Overall, it can be concluded that the
guality of social dialogue has a differentiated impact across individual
areas of the labour market. Its most pronounced effect is observed in
employment, while its influence on wage regulation and labour mobility
is more limited or mediated.

Based on the obtained results, it can further be concluded that the main
challenges of social dialogue in the Slovak Republic do not primarily
stem from the legislative framework, but rather from its practical
implementation, the low representativeness of social partners, the
discontinuity of social dialogue processes, and the weak linkage
between its outputs and public policy-making. As a result, social
dialogue in the Slovak context often fulfils a consultative or legitimizing
function rather than acting as a fully effective mechanism for
coordinating socio-economic development.

In conclusion, the findings confirm that strengthening social dialogue in
the Slovak Republic does not primarily require further legislative
interventions, but rather a qualitative transformation in the functioning
of social partnership. The key areas identified include the strengthening
of sectoral collective bargaining, increasing the representativeness of
social partners, stabilizing social dialogue beyond political cycles, and
systematically linking its outputs to labour market decision-making
processes.

The dissertation contributes to the advancement of knowledge by
shifting the study of social dialogue from a predominantly normative
and descriptive approach toward an analytical evaluation of its quality
and its real socio-economic impacts. At the same time, it establishes a
methodological framework applicable for further academic research and
provides an analytical basis for the formulation of public policies aimed
at strengthening social dialogue as an instrument for promoting a stable,
inclusive, and sustainable labour market in the Slovak Republic and the
broader Central European region.
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9. Summary

The dissertation focused on examining and critically assessing the
impact of social dialogue and social partnership on selected socio-
economic indicators in the Slovak Republic. Special attention was paid
to the relationship between the quality of social dialogue and labour
market outcomes, particularly employment development, labour
mobility, and wage formation. The research was complemented by a
comparative analysis of the Slovak Republic, the Czech Republic, and
Austria in order to identify similarities, differences, and potential
directions for improving the Slovak model of social partnership.

The theoretical part of the dissertation analysed the concepts of social
dialogue, social partnership, industrial relations, collective bargaining,
and the role of social partners within labour market governance.
Particular attention was devoted to the historical development of social



partnership in the Slovak Republic, its institutional framework, and its
position within the broader European social model. The literature
review revealed that although social dialogue is widely recognised as an
important component of labour market regulation, relatively limited
attention has been devoted to the systematic measurement of its quality
and its relationship with socio-economic outcomes.

To address this gap, the dissertation developed the Benchmarking Index
of Social Dialogue Quality (BISDQ), which enabled a multidimensional
assessment of social dialogue through the evaluation of legislative,
institutional, representational, and outcome-based dimensions. The
application of the index demonstrated significant differences among the
analysed countries, confirming that Austria represents a highly
coordinated model of social partnership, while Slovakia exhibits lower
levels of institutional effectiveness and coordination despite possessing
a formally established legislative framework.

The empirical analyses confirmed that the quality of social dialogue is
associated with labour market performance, particularly in the area of
employment stability. The findings suggest that social dialogue
contributes primarily through its stabilising and coordinating functions
rather than through direct effects on labour market indicators. The
relationship between social dialogue quality and wage formation proved
to be weaker in Slovakia, where wage-setting processes remain strongly
influenced by state intervention. The analysis of labour mobility further
demonstrated that higher-quality social dialogue is associated with more
sustainable and career-oriented labour market transitions.

The dissertation also identified a substantial discrepancy between the
formal existence of social dialogue institutions and their practical
effectiveness. The findings indicate that the principal limitations of
social dialogue in the Slovak Republic are not legislative in nature but
rather institutional and implementation-related. In particular, weak
representativeness of social partners, limited continuity of social
dialogue processes, and insufficient integration of negotiated outcomes
into public policymaking were identified as key barriers to the effective
functioning of social partnership.

Overall, the dissertation confirms that the quality of social dialogue
constitutes an important determinant of labour market governance and
socio-economic performance. The research highlights the need to
strengthen institutional capacity, collective bargaining structures,
representativeness, and implementation mechanisms in order to
enhance the effectiveness of social dialogue in the Slovak Republic. The
findings provide both a theoretical contribution to the study of social
dialogue and a practical basis for formulating recommendations aimed



at improving social partnership within the Slovak socio-economic
environment.

10. Extended abstract in the Slovak language

Cielom dizertacnej prace je preskumat’ a kriticky zhodnotit’ dopady
socialneho dialégu a socidlneho partnerstva na vybrané socio-
ekonomické indikatory v podmienkach Slovenskej republiky,
identifikovat’ vyzvy, prilezitosti a ohrozenia ich fungovania a na zaklade
komparacie s vybranymi krajinami formulovat’ perspektivne moznosti
ich dalsieho rozvoja. Praca vychadza zo skumania teoretickych
poznatkov o podstate socidlneho dialégu, socialneho partnerstva a
kolektivneho vyjednéavania, z analyzy ich historického vyvoja a z
hodnotenia ich suc¢asného postavenia v systéme priemyselnych vzt'ahov
a na trhu préce.

Dizerta¢na praca je rozdelend do Styroch kapitol. Prva kapitola sa
venuje teoretickym vychodiskdim skumanej problematiky, pricom
charakterizuje socialny dialég, socialne partnerstvo, socidlnych
partnerov a priemyselné vztahy. Sucastou kapitoly je aj kritické
zhodnotenie vyvoja socidlneho partnerstva v Slovenskej republike
vratane postavenia kolektivneho vyjednavania. Druhd kapitola
vymedzuje ciel prace, vyskumné otazky, vedecké metody a
metodologicky ramec vyskumu. Osobitnd pozornost' je venovana
konstrukcii benchmarkingového indexu kvality socidlneho dialdgu
(BISDQ), prostrednictvom ktorého bola operacionalizovana kvalita
socialneho dialdgu v komparativnom kontexte. Tretia kapitola obsahuje
charakteristiku skamanych krajin a vytvara analyticky zaklad pre
nasledné porovnavanie Slovenskej republiky, Ceskej republiky a
Rakuska. Stvrta kapitola je venovana empirickému vyskumu, analyze
ziskanych vysledkov, diskusii zisteni a SWOT analyze zameranej na
hodnotenie kvality socialneho dialogu.

Empiricka Cast’ prace je zalozena na vyuziti komparativnej analyzy,
benchmarkingového pristupu, trendovych, korelacnych a regresnych
analyz. Prostrednictvom benchmarkingového indexu kvality socialneho
dialogu boli hodnotené legislativne, institucionalne, reprezentativne a
vysledkové aspekty socialneho dialogu v skdamanych krajinéch.
Vysledky benchmarkingu potvrdili existenciu vyznamnych rozdielov
medzi krajinami, pricom Rakusko dosiahlo najvysSie hodnoty vo
vsetkych sledovanych oblastiach a predstavuje priklad vysoko
koordinovaného modelu socialneho partnerstva. Ceska republika sa

v



hodnoty, najmd v oblasti reprezentativnosti socialnych partnerov,
kontinuity socialneho dialdogu a jeho schopnosti generovat’ stabilné a
implementované vysledky.

Vysledky prace poukazuju na diferencovany vplyv kvality socialneho
dialogu na jednotlivé oblasti trhu prace. Najvyraznejsi efekt sa prejavil
v oblasti zamestnanosti, kde krajiny s vySSou kvalitou socialneho
dialogu vykazovali stabilnejsi vyvoj a vysSiu schopnost’ reagovat’ na
hospodarske vykyvy. V pripade pracovnej mobility sa ukdzalo, ze
kvalita socidlneho dialogu ovplyviluje najmé charakter mobility, pricom
vo vysoko koordinovanych systémoch je mobilita viac spojena s
profesijnym rozvojom a menej s neistotou pracovnych podmienok. V
oblasti miezd a minimalnej mzdy boli identifikované rozdiely medzi
krajinami s rozvinutym Kkolektivnym vyjednavanim a krajinami, kde
dominantnu ulohu zohrava S§tatna regulacia. Vysledky regresnych
analyz naznacili, Ze vztah medzi kvalitou socialneho dialégu a vyvojom
minimalnej mzdy je v podmienkach Slovenskej republiky slabsi a mene;j
stabilny nez v krajinach s vys$Sou Uroviou koordinacie socialneho
partnerstva.

SWOT analyza potvrdila, Ze socidlny dialég v Slovenskej republike
disponuje viacerymi silnymi strankami, predovsetkym existenciou
legislativneho rdmca a inStitucionalnych Struktar. Zaroven vsak
identifikovala vyznamné slabé stranky slvisiace s nizkou
reprezentativnostou socialnych partnerov, slabsou implementaciou
vysledkov socialneho dialogu a ¢astou zavislostou od politickych
rozhodnuti. Medzi hlavné prileZitosti patri posilnenie kolektivneho
vyjednavania, profesionalizacia socialnych partnerov a vyuzitie
skusenosti  krajin s rozvinutym socidlnym partnerstvom. Za
najvyznamnejSie ohrozenia mozno povazovat' politizaciu socialneho
dialogu, pokles odborovej organizovanosti a pretrvavanie formalneho
fungovania socialneho dialégu bez vyraznejSicho dopadu na
rozhodovacie procesy.

Ziskan¢ poznatky potvrdzuju, Ze hlavnou bariérou efektivnosti
sociélneho dialogu v Slovenskej republike nie je absencia legislativneho
alebo inStitucionalneho ramca, ale jeho nedostatocnd implementacia,
slabSia koordinacia a obmedzené prepojenie vystupov socialneho
dialégu na tvorbu verejnych politik. Praca zaroven poukazuje na
vyznam kvality socialneho dial6gu ako faktora podporujlceho stabilitu
trhu prace a poskytuje analyticky zaklad pre formulovanie odporucani
zameranych na zvySenie efektivnosti socidlneho partnerstva v
podmienkach Slovenskej republiky.



